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LIVE-IN CARE GIVER PROGRAM of Canada

Any person who has passed 12th grade and trained for six months or 12 months experience and working knowledge of English can qualify.

Since 1950, Canada has a very positive and active visa and immigration program called the Live-in Care Giver program. After the Second World War and in the mid 50’s, domestic workers from Caribbean countries were allowed to work in Canada up to a period of three years provided they had an employer to sponsor them. 

By 1960s, young Canadian mothers attracted by the expanding job market needed help at home. In 1981, the Federal government responded to employer pressure and made provision for the Federal Domestic Movement Program (FDM). 

In 1992, this program was replaced by another program or regulation called the Live-in Care Giver program that is still in effect. During the last 12 years, more than 100,000 applicants, mostly female workers, applied under this program and settled in Canada as live-in caregivers. 

The basic provision of this program is that an employer in Canada must sponsor the applicant and that the job offered must be approved by the Human Resources Development Canada (HRDC), which is the labor department of Canada.

Every applicant who has an employer in Canada who is willing to sponsor him/her, must meet following requirements: 

1. The applicant must have completed the equivalent of a Canadian High School education or in other words, at least passed the 12th grade. 

2. The applicant must have undergone six months of full-time training in a classroom setting or twelve months of full-time paid employment including at least six months of continuous employment with one employer in a field or occupation related to the job that the applicant is seeking, i.e. as a live-in caregiver.
3. The applicant must be able to speak, read and understand either English or French at a level that allows him/her to function independently in a home setting.
4. The applicant must have a written employment contract between him/her and his/her future employer.

An important requirement of the program is that employees must live in the employer's home. The Live-in Care Giver Program exists only because there is a shortage of Canadians or permanent residents to fill the need for live-in care work. There is no shortage of Canadians or permanent residents available for care giving positions where there is no live-in the house requirement.

The process for obtaining a work permit as a Live-in Care Giver involves the following steps:

1. The employer (sponsor) must advertise for the position in a local newspaper. 

2. After advertising, the employer must apply to the HRDC office in Canada and fill up the form prescribed for job offer approval or labor market opinion. 

3. Once the job offer is validated by HRDC, the applicant must apply for work permit visa at a visa office outside of Canada. 

4. Upon approval of visa application, the applicant must undergo a medical examination before a work permit is issued. 

5. If the applicant is coming to the province of Quebec, he/she needs to meet the Quebec immigration requirements and must pass an interview conducted by the Quebec visa office.  

Once the applicant has arrived in Canada, he/she must work for the employer who has sponsored him or her. However, the applicant is allowed to change the employer (under justifiable circumstances) but only after taking obtaining approval from the government. 

If the applicant has worked for two continuous years as a live-in caregiver in a three- year period of time, he/she can apply for immigration to Canada from within Canada. This two-year work period does not have to be with the same employer.  This is one of the exceptions of the Canadian Immigration Regulations whereby an applicant who is on work permit in Canada can apply for immigration from within Canada. 

In recent months this program is becoming very popular among Indians as Federal immigration regulations have made it difficult, if not impossible, for many applicants to immigrate to Canada. However, to benefit fully from this program, applicants must be ready and willing work as live-in caregivers for at least two years in Canada. For many applicants this can be the most viable and speedy option to come to Canada. 

Our firm has extensive experience in assisting applicants to find suitable employers in Canada, which is incidentally the most important part of the process. We also provide the necessary training as live-in caregivers to such applicants at our facility in India.  
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